Summary Report

Corporate Governance Practice at FOTEX HOLDING

FOTEX EI$ Amerikai-Magyar Vagyonkez&lCompany Limited by Shares transformed to
form a European public limited company ori'¥lecember 2008, and the Company changed
its seat to Luxembourg (L-8308 Capellen, 75 Pafctivités, Luxembourg).

FOTEX HOLDING applies the recommendations, suggesti regulated in Corporate
Governance Recommendations (“CGR”) prepared bytitapest Stock Exchange Company
Limited by Shares according to the undermentioned.

There is a Board of Directors operating at the Camypsince I July 2006. according to

Hungarian Act IV of 2006 and the unitary board stuwe. The Board of Directors shall be
composed of a minimum of five and a maximum of efexmembers. These provisions
harmonize with the regulation 2157/2001 EC on tteuge of European public limited

company, with Hungarian Act XLV of 2004 on Europgaublic limited company and with

the law of 10 August 1915 on commercial compania$ Buropean companies effective in
Luxembourg.

The Board of Directors and the Audit Committee fechby independent members from the
Board of Directors complete the tasks of ManagingdyB and Supervisory Board at the
Company.

The general assembly is entitled to elect and Irfzalmembers of the Board of Directors and
the Audit Committee by single ballot. The manddtéhe members of the Board of Directors
and the Audit Committee holds for the date of thdirary general meeting held in 2012.

The managing director is responsible for the operananagement of the Company, and the
Board of Directors exercises the employer’s rigiusr the managing director.

Each member of the Board of Directors is high-diesli acclaimed specialist.

The competence of the Board of Directors contdiesmonitoring of the managing director’s
achievement and the statement for remunerationr@iogpto principles prepared by general
assembly. The managing director evaluates the a@mient of the management by its activity
for the Company and by the economic benefit.

The Board of Directors ensures the monitoring andlysis of risk of the management’s
economic decisions and the reduction of risk bgrimal controls.

The Board of Directors provides correct, full infaation effective on the rate of the
Company’s shares in connection with the Companythisdinformation is accessible for the
shareholders.

The Board of Directors ensures that shareholdegsaxercise their rights in order to attend at
the ordinary and extraordinary general meetingsthadtems on the agenda, the suggestions
were published. The shareholders can submit wrteposals.



The Audit Committee is composed of three membdms. Audit Committee opines the annual
report of the Company, controls and evaluates gegation of financial system, provides its
tasks in connection with the Auditor of the Company

The economic management gives all information cergig the accountancy, finance and
operation of the Company to Audit Committee to jlevts tasks.

The Audit Committee’s and the Board of Directorstivties are regulated by the regulatory
provisions.

The Company publishes the information about theeranf the Board of Directors’ members
in the annual report and on its website.

The Company publishes the resolutions, the expositf the resolutions, the minutes
containing relevant quires and answers in conneatitth the resolutions after the general
meeting and ensures the shareholders to get to &rencontent.

The Board of Directors applies the Corporate Gaaece Recommendations prepared by the
Budapest Stock Exchange Company Limited by Shardaka course of the operation last
economic year.

Capellen, 0% April, 2011

Board of Directors
FOTEX HOLDING



Corporate Governance Declaration on Compliance witlthe Corporate Governance Recommendations

As part of the Corporate Governance Report, by cainpgleéhe following tables, the company declaresvtmat extent it
applied in its own practice of corporate governatieerecommendations and suggestions formulatéldeinlifferent points
of the Corporate Governance Recommendations publishéue Budapest Stock Exchange Ltd.

By reviewing the tables, market participants magenee information on the extent to which the cogtergovernance
practice of different companies meets certain meguénts included in the CGR, and may easily comper@tactices of the
different companies.

Level of compliance with the Recommendations
The company should indicate whether it appliesréhevant recommendation or not, and in the caserafgative answer, it
should provide the reasons for not applying thegikecommendation.

R1.1.1 The Managing Body ensured that shareholdmmivied access to information in time to enablemthe
exercise their rights.
Yes(Complies) No (Please explain)

R1.1.2 The company applies the "one share - ot& poinciple.
Yes(Complies) No (Please explain)

R1.2.8 The company ensures that shareholdersmaettthe same requirements in order to attendeajeheral
meeting.
Yes(Complies) No (Please explain)

R1.29 Iltems on the general meeting agenda omlyde subjects which are correctly detailed and ranzed

clearly and unambiguously.

Yes(Complies) No (Please explain)

The proposals included the suggestions of the Sigoey Board and a detailed explanation of the effed

the decision.
Yes (Complies) No the Company hasn't got
Supervisory Board

R 1.2.10 Shareholders' comments on and supplentetits items on the agenda were published at teastiays prior
to the general meeting.
Yes(Complies) No (Please explain)

R1.3.8 Comments on the items of the agenda were mallable to shareholders simultaneously witlsteggion at
the latest.
Yes(Complies) No (Please explain)

Written comments made on the items on the agenda published two working days prior to the general

meeting.

Yes(Complies) No (Please explain)
R 1.3.10 The election and dismissal of executigek place individually and by separate resolutions.

Yes(Complies) No (Please explain)
R21.1 The responsibilities of the Managing Bodyide those laid out in 2.1.1.

Yes(Complies) No (Please explain)



R23.1

R25.1

R254

R 2.5.5

R 2.5.7

R26.1

R 2.6.2

R2.6.3

The Managing Body held meetings regulatltinges designated in advance.

Yes(Complies) No (Please explain)
The Supervisory Board held meetings regularly,rat$ designated in advance.

Yes (Complies) No the Company hasn't got
Supervisory Board

The rules of procedure of the Managing Body provide unscheduled meetings and decision-making
through electronic communications channels.

Yes(Complies) No
The rules of procedure of the Supervisory Board ipivor unscheduled meetings and decision-making
through electronic communications channels.

Yes (Complies) No the Company hasn't got
Supervisory Board

The Management Board of the company hadfiieat number of independent members to ensuee th
impartiality of the board.

Yes(Complies) No (Please explain)

At regular intervals (in connection witle tBG Report) the Managing Body requested a confiomatf their
independent status from those members considedegpémdent.

Yes (Complies) No the Managing Body is aware
of the independent status of their members in &cialfway.

At regular intervals (in connection witle t68G Report) the Supervisory Board requested a caatfism of
their independent status from those members caresidedependent.

Yes (Complies) No the Company hasn't got
Supervisory Board

The company disclosed on its website thdefines on the independence of the Managing Bodl the
Supervisory Board, as well as the criteria appl@dcabsessing independence.

Yes (Complies) No the independence is appointed
by the Hungarian Company Law.

Members of the Managing Body informed thenddpng Body (Supervisory Board/Audit Committee) ifithe
(or any other person in a close relationship tanjhkad a significant personal stake in a transaatiothe
company (or the company's subsidiary).

Yes (Complies) No, there wasnt such a
transaction.

Transactions between board and executiveagesnent members (and persons in close relatiotshipem)
and the company (or its subsidiary) were conduatetrding to general rules of practice of the caompaut
with stricter transparency rules in place.

Yes(Complies) No (Please explain)

Transactions which according to 2.6.2, fell outdide normal course of the company’s business, heid t
terms and conditions were approved by the SupewwBoard (Audit Committee).

Yes (Complies) No, there wasn't such a
transaction.

Board members informed the Supervisory Béaif Committee if they received an offer of Board
membership or an offer of an executive managemesitipn in a company which is not part of the compa



R 2.6.4

R27.1

R 2.7.2

R 2.7.3

R2.7.4

R 2.7.7

group.
Yes(Complies) No (Please explain)

The Managing Body established its guideloresnformation flow within the company and the tdémg of
insider information, and monitored compliance whbse guidelines.

Yes(Complies) No (Please explain)

The Managing Body established its guidelines rdggrdnsiders' trading in securities and monitored
compliance with those guidelines.

Yes(Complies) No (Please explain)

The Managing Body formulated remuneratioidgjines regarding the evaluation and remuneratibthe
work of the Managing Body, the Supervisory Board #iredexecutive management.

Yes(Complies) No (Please explain)

The Supervisory Board formed an opinion on the rearation guidelines.

Yes (Complies) No the Company hasn't got
Supervisory Board

The guidelines regarding the remuneration for then&ing Body and the Supervisory Board and the
changes in those guidelines were approved by thergemeeting, as a separate item on the agenda.

Yes (Complies) No the Company hasn't got
Supervisory Board

The Managing Body prepared an evaluatigdheofvork it carried out in the given business year.

Yes (Complies) No the Company hasn't got
Supervisory Board

The Supervisory Board prepared an evaluation oivibrl it carried out in the given business year.

Yes (Complies) No the Company hasn't got
Supervisory Board

It is the responsibility of the Managing Bdad monitor the performance of and determine #rauneration
for the executive management.

Yes (Complies) No, the managing director is
entitled to determine the remuneration for the etige management.

The frameworks of benefits due to members of thecetive management that do not represent normal
practice, and the changes in those benefits wgneaed by the general meeting as a separate agenua

Yes (Complies) No, there wasn't.

The structure of share-incentive schemes agproved by the general meeting.

Yes(Complies) No (Please explain)

Prior to the decision by the general meeting orresivecentive schemes, shareholders received detaile
information (at least according to those contaiime2l7.4).

Yes(Complies) No (Please explain)

The Remuneration Statement was prepardtelgompany and submitted to the general meeting.

Yes(Complies) No (Please explain)

The Remuneration Statement includes information taltlo&i remuneration of individual members of the
Managing Body, the Supervisory Board, and the exeeutianagement.



Yes(Complies) No (Please explain)

R28.1 The Managing Body or the committee operdgdt is responsible for monitoring and controllirige
company's entire risk management.

Yes(Complies) No (Please explain)

The Managing Body requests information on the eficy of risk management procedures at regular
intervals.

Yes(Complies) No (Please explain)

The Managing Body took the necessary steps to fgeht major risk areas.

Yes(Complies) No (Please explain)
R 2.8.3 The Managing Body formulated the principéggarding the system of internal controls.
Yes(Complies) No (Please explain)

The system of internal controls established leyekecutive management guarantees the managenmsksof
affecting the activities of the company, and thiei@eement of the company's performance and pianfifets.

Yes(Complies) No (Please explain)

R28.4 When developing the system of internal rodgitthe Managing Body took into consideration tievpoints
included in 2.8.4
Yes(Complies) No (Please explain)

R 2.8.5 It is the duty and responsibility of theextive management to develop and maintain themsysf internal
controls.
Yes(Complies) No (Please explain)

R 2.8.6 The company created an independent Intéurdit function which reports to the Audit Committee
Yes (Complies) No, the Audit Committee

controlls itself.

The Internal Audit reported at least once to theliflCommittee on the operation of risk management,
internal control mechanisms and corporate govemémnctions.

Yes (Complies) No, there isn’t any Internal Audit.
R 2.8.7 The internal audit activity is carried bytthe Internal Audit function based on authormatirom the Audit

Committee.

Yes (Complies) No, the Audit Committee

controlls itself.

As an organisation, the Internal Audit functiorindependent from the executive management.

Yes (Complies) No, the Audit Committee
controlls itself.

R 2.8.8 The Internal Audit schedule was approvedth®y Managing Body (Supervisory Board) based on the
recommendation of the Audit Committee.
Yes (Complies) No, there isn’t any Internal Audit
schedule.

R 289 The Managing Body prepared its report fareolders on the operation of internal controls.



R 2.8.11

R29.2

R293

R 3.1.6

R3.2.1

R3.2.3

R3.24

R3.3.1

R 3.3.2

Yes (Complies) No, the Managing Body did not
prepare its report on the operation of internaticds.

The Managing Body developed its procedures reggrttie receipt, processing of reports on the ojoeratf
internal controls, and the preparation of its oepart.

Yes(Complies) No (Please explain)

The Managing Body identified the most ingatr deficiencies or flow in the system of internahtrols, and
reviewed and re-evaluated the relevant activities.

Yes (Complies) No, the Company hasn't got any
information about deficiencies or flow in the systef internal controls

The Managing Body, the Supervisory Board thedAudit Committee were notified in all cases wian
assignment given to the auditor may have resultedignificant additional expense, caused a conéict
interest, or affected normal business practicasifgigntly in any other way.

Yes(Complies) No (Please explain)

The Managing Body informed the SupervisorgrBmf any assignment given to the external auditoan
external advisor in connection with any event whleld significant bearing on the operations of the
company.

Yes (Complies) No, the Company hasn’t got any
Supervisory Board.

The Managing Body pre-determined in a resolutibatcircumstances constitute "significant bearing".

Yes (Complies) No, every member of the
Managing Body knows the "significant bearing".

On its website, the company disclosed sutedegated to the Audit Committee, the Nominatiom@idtee
and the Remuneration Committee, as well as the cdeenittargets, rules of procedure, composition
(indicating the name, brief biography and the aditgppointment of members).

Yes(Complies) No (Please explain)

The Audit Committee monitored the efficiendyisk management, the operation of internal st and the
activity of the Internal Audit.

Yes(Complies) No (Please explain)

The Audit Committee received accurate andildd information on the work schedule of the intd
Auditor and the independent auditor, and received guditor's report on problems discovered durirgy t
audit.

Yes(Complies) No (Please explain)

The Audit Committee requested the new catelifor the position of auditor to submit the distire
statement according to 3.2.4

Yes (Complies) No, there isn't new candidate.

There is a Nomination Committee operatirthatompany.

Yes (Complies) No, the Board of Directors works
flexible.

The Nomination Committee provided for thepairation of personnel changes.



R3.4.1

R 3.4.2

R 3.4.3

R 3.4.4

R 3.4.7

Yes (Complies) No, there isn't any Nomination
Committee.

The Nomination Committee reviewed the procedueganding the election and appointment of members of
the executive management.

Yes (Complies) No, there isn't any Nomination
Committee.

The Nomination Committee evaluated the activitpoérd and executive management members.
Yes (Complies) No No there isnt any
Nomination Committee.

The Nomination Committee examined all the proposadgmrding the nomination of board members which
were submitted by shareholders or the Managing Body.

Yes (Complies) No, there isn't any Nomination
Committee.

There is a Remuneration Committee operatittgeacompany.

Yes (Complies) No, the Board of Directors works
flexible.

The Remuneration Committee made a propasathk system of remuneration for the boards amd th
executive management (individual levels and thectiire of remuneration), and carries out its mairitp

Yes (Complies) No, there isn’'t any Remuneration
Committee.

The remuneration of the executive managemes approved by the Managing Body based on the
recommendation of the Remuneration Committee.

Yes (Complies) No, there isn’'t any Remuneration
Committee.

The remuneration of the Managing Body was apprdmetihe general meeting based on the recommendation
of the Remuneration Committee.

Yes (Complies) No, there isn’t any Remuneration
Committee.

The Remuneration Committee also monitored the styatien, cost reimbursement and other benefithén t
remuneration system.

Yes (Complies) No, there isn’t any Remuneration
Committee.

The Remuneration Committee made proposgérdimg remuneration guidelines and the remuneratio
individual persons.

Yes (Complies) No, there isn’'t any Remuneration
Committee.

The Remuneration Committee reviewed the termscanditions of contracts concluded with the memloérs
the executive management.

Yes (Complies) No, there isn’t any Remuneration
Committee.

The Remuneration Committee ascertained whethecaimpany fulfilled its disclosure obligations regagl
remuneration issues.

Yes (Complies) No, there isn’'t any Remuneration
Committee.

The majority of the members of the Remuie@rafommittee are independent.

Yes (Complies) No (Please explain)



R3.5.1

R 3.5.2

R41.1

R4.1.2

R4.1.3

R4.1.4

R4.1.5

R4.1.6

R4.1.8

R4.19

R 4.1.10

R4.1.11

The Managing Body disclosed its reasonsdmbining the Remuneration and Nomination Committees

Yes (Complies) No, there are neither
Remuneration nor Nomination Committee.

The Managing Body carried out the dutiehefRemuneration and Nomination Committees andatied its
reasons for doing so.

Yes(Complies) No (Please explain)

In its disclosure guidelines, the Manaddogy established those principles and procedureshadrisure that
all relevant information about the operations @& dompany and circumstances influencing its shace pre
disclosed and made available accurately, in a yifizedhion and in full.

Yes(Complies) No (Please explain)

The company ensured in its disclosure iieBwvthat all shareholders and market participare treated
equally.

Yes(Complies) No (Please explain)

The company's disclosure guidelines incthdeprocedures governing electronic, on-line disate.

Yes(Complies) No (Please explain)

The company develops its website taking into immation disclosure guidelines and the provisidn o
information to investors.

Yes(Complies) No (Please explain)

The Managing Body assessed the efficiendysafosure processes.

Yes(Complies) No (Please explain)

The company published its corporate evalendar on its website.

Yes (Complies) No, the Company hasn't got any
corporate events calendar, the announcements odhtadate of the general meetings etc.

In the annual report and on the websit¢hef company, the public was informed about the anyis
corporate strategy, its main business activitiesjriess ethics and its policies regarding othéestalders.

Yes(Complies) No (Please explain)

In the annual report the Managing Body disadl the character and size of any other assigsngérén by
the company or its subsidiaries to the auditing fiesponsible for auditing the financial statements

Yes(Complies) No (Please explain)

In the annual report and on the websitectimpany discloses information on the professicaater of the
members of the Managing Body, the Supervisory Boadithe executive management.

Yes(Complies) No (Please explain)

The company provided information on therimal organisation and operation of the ManagingyBand the
Supervisory Board and on the criteria considerednmaluating the work of the Managing Body, the
executive management and the individual membersaifie

Yes(Complies) No (Please explain)

In the annual report and in the Remuner&tatement on the company's website, the compdosnied the



R4.1.12

R 4.1.13

R4.1.14

R 4.1.15

public about the applied remuneration guidelinasluiding the remuneration and fees provided for bens
of the Managing Body, the Supervisory Board and #ezative management.

Yes(Complies) No (Please explain)

The Managing Body disclosed its risk mameage guidelines, including the system of interraiteols, the
applied risk management principles and basic ralesyell as information about major risks.

Yes (Complies) No, the Managing Body shall not
publish it.

In order to provide market participantshwinformation, the company publishes its report camporate
governance at the same time that it publisheshitsi@ report.

Yes(Complies) No (Please explain)

The company discloses its guidelines gwgrinsiders' trading in the company's securitiests website.

Yes (Complies) No, the insiders’ trading is
regulated by the laws.

The company published in the annual report anidsormebsite ownership in the company's securfiad by
the members of the Managing Body, the Supervisorydaad the executive management, as well as any
interests held in share-incentive schemes.

Yes(Complies) No (Please explain)

In the annual report and on its webskte, dompany disclosed any relationship between mesmtfethe
Managing Body and the executive management withird ffarty, which might have an influence on the
operations of the company.

Yes(Complies) No (Please explain)

Level of compliance with the Suggestions
The company should indicate whether the relevaggestion of the CGR is applied or not (— Yes J No

S1.13

S121

S1.22

S123

S124

S1.25

S126

S1.27

The company has an investor relations trepat. Yes/ No

The company published on its website thensary document regarding the conducting of the ggneYes/ No
meeting and the exercise of shareholders' rightst® (including voting via proxy)

The company's articles of association ea#adble on the company's website. __ Yééo

The company disclosed on its website inddion according to 1.2.3 (on the record date opcate events). _ YesNo

Information and documents according to4lr2garding general meetings (invitations, prommsdraft Yes/ No
resolutions, resolutions, minutes) were publishedhe@ company's website.

The general meeting of the company was hmeld way that ensured the greatest possible sblaeh Yes/ No
participation.

Additions to the agenda were publishediwithdays of receipt, in the same manner as thégation of the Yes/ No
original invitation for the general meeting.

The voting procedure applied by the compamsured unambiguous, clear and fast decision-mgakin Yes/ No



S1.211

S131

S132

S133

S134

S135

S136

S137

S13.11

$13.12

S14.1

S14.2

S212

S221

S232

S233

shareholders.

At the shareholders' request, the comaksoyprovided information on the general meetirgtednically. _Yed No

The identity of the chairman of the generaéting was approved by the company's generalimgegtior to  Yes/ No
the discussion of the items on the agenda.

The Managing Body and the Supervisory Boa wepresented at the general meeting. _ s

The company's articles of association mrepdssible that at the initiation of the chairmdnttee Managing Yes/No
Body or the shareholders of the company, a thirdypae invited to the company's general meeting laad
granted the right of participation in the discussid the relevant items on the agenda.

The company did not prevent shareholdaeending the general meeting from exercising thights to Yes/No
request information, make comments and proposadsdal not set any pre-requisites to do so.

The company published on its website withiee days its answers to those questions whiehstunable to Yes/ No
answer satisfactorily at the general meeting. Whieeecompany declined to give an answer it pubtisite
reasons for doing so.

The chairman of the general meeting anatdingpany ensured that in answering the questideedat the Yes/ No
general meeting, national laws and regulationhefStock Exchange pertaining to disclosure wereptieth
with.

The company published a press release elddahpress conference on the decisions passdtw ajeneral Yes/ No
meeting.

The company's general meeting decidetedifferent amendments of the articles of assiotiah separate Yes/ No
resolutions.

The minutes of the general meeting coinithe resolutions, the presentation of draft kggns, as well as Yes/ No
the most important questions and answers regartiegdraft resolutions were published by the company
within 30 days of the general meeting.

The dividend was paid within 10 days teséhehareholders who had provided all the necegstmynation Yes/ No
and documentation.

The company disclosed its policy regardini-takeover devices. Yes / No

The rules of procedure define the compositf the Managing Body and all procedures and puodsofor the  Yes/ No
preparation and holding of meetings, the draftihgesolutions and other related matters.

The rules of procedure and the work scleedfithe Supervisory Board gives a detailed desoripof its Yes/No
operation and duties, as well as procedures armkgses which the Supervisory Board followed.

Board members had access to the proposalgivén meeting at least five days prior to thardoneeting. _YesNo

The rules of procedure regulate the requiarccasional participation at board meetingsespns who are Yes/ No
not members of the boards.



S24.1

S$24.2

S243

S$252

S253

S$256

S275

S276

S282

S$28.10

$28.12

S$29.1

S$294

S295

S312

S31.4

The election of the members of the ManaBiody took place in a transparent way, informatiarcandidates Yes/ No
was made public at least five days prior to theegairmeeting.

The composition of boards and the numbereshbers complies with the principles specifie@.#h2 _Yes No

Newly elected, non-executive board memhkene able to familiarize themselves with the suitetand Yes/ No
operations of the company, as well as their datteboard members through a tailored induction pirogne.

The separation of the responsibilities ke Chairman of the Managing Body from those of theefChiYes/ No
Executive Officer has been outlined in the basicutheents of the company.

The company has published a statement éheuheans it uses to ensure that the Managing Bodyg an  Yes/ No
objective assessment of the executive managemeatls where the functions of Chairman and CEO are
combined.

The company's Supervisory Board has no nrewti® held a position in the Managing Body or theastive Yes/No
management of the company in the three years faribis nomination.

The development of the remuneration systetime Managing Body, the Supervisory Board and ieeative Yes/ No
management serves the strategic interests of thpawy and thereby those of the shareholders.

In the case of members of the Supervisogrdddhe company applies a fixed amount of remuimerand Yes/No
does not apply a remuneration component relatéuetghare price.

The Managing Body developed its risk managemolicy and regulations with the cooperationttodse Yes /No
executives who are responsible for the design, t@a@mce and control of risk management procedurds a
their integration into the company's daily openasio

When evaluating the system of internaltrots) the Managing Body took into consideration #epects Yes/ No
mentioned in 2.8.10

The company's auditor assessed and es@libe company's risk management systems and she es/No
management activity of the executive managemerd, sabmitted its report on the matter to the Audit
Committee.

The rules of procedure of the Managing Btfty Supervisory Board and the committees coveptbeedure Yes/ No
to be followed when employing an external advisor.

The Managing Body may invite the companyditar to participate in those meetings where ibates Yes/ No
general meeting agenda items.

The company's Internal Audit function cemped with the auditor in order to help it suctdscarry out Yes/ No
the audit.

The chairmen of the Audit Committee, NonmormatCommittee, Remuneration Committee (and any oth¥es/ No
committees operating at the company) regularly rimfahe Managing Body about the meetings of the
committee, and the committees prepared at leastepat for the Managing Body and the SupervisoryrBoa

in the given business year.

The company's committees are made up ofoemmsnwho have the capabilities, professional eiggednd Yes/ No
experience required to perform their duties.



S 3.1.5 The rules of procedure of committees opeyat the company include those aspects detail&dli.5 ed No

S3.22 The members of the Audit Committee werey filformed about the accounting, financial and afienal Yes/ No
peculiarities of the company.

S 3.3.3 The Nomination Committee prepared at leastavaluation for the chairman of the Managing Bodythe Yes/No
operation of the Managing Body and the work andaility of the members of the Managing Body.

S 3.3.4  The majority of the members of the NomoratCommittee are independent. Yes / No
S 3.3.5 The rules of procedure of the Nomination @dtee includes those details contained in 3.3.5 s Mdo
S 3.45 The Remuneration Committee prepared the ReatioreStatement. Yes / No
S3.4.6 The Remuneration Committee exclusively ctsmsisnon-executive members of the Managing Body. s Mdéo
S4.1.4 The disclosure guidelines of the compangast extend to those details contained in 4.1.4 _es/Xo

The Managing Body informed shareholders in the ahrmeport on the findings of the investigation ith@ Yes/ No
efficiency of disclosure procedures.

S4.1.7 The company's financial reports followeR$guidelines. Yes/ No

S4.1.16 The company also prepares and releas#isdtesures in English. Yes/ No

Capellen, on ¥ April 2011

Gabor Varszegi
Chairman of the Board of Directors
FOTEX HOLDING



